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A G a E E ii 2 tl T 


Between 


LIVI11GST0U BOAIID 0? EDUCATION 


And 


LIVINGSTON CUSTODIANS ASSOCIATION 


For the Period 

From July l f 1971 through June 30, 1973 




THIS A G 11 2 E M 3 II T is made and entered into this day 

of June, nineteen Hundred end Seventy One (1971), 

BET 'EEL! THE BOARD OF 3DUCATIC1I OF THE 

TO" t l IS HIP CF LIVII'IGSTOn, ESSEX 
COUUTV» JTffT JERSEY, hereafter 
the JT Board“$ 

AiID LI7I11GST0M CUSTODIES ASSOCIATION, 

hereafter the ^Association 11 ; 

WHEREAS, pursuant to the requirements of the Hew Jersey Employer- 
Employee Relations Act, agreements reached between public employers and 
the majority representative of an appropriate employee unit shall be em¬ 
bodied in writing, signed by the authorized representatives and filed 
with the Hew Jersey Public Employment Relations Commission 5 and 

WHEREAS, certain agreements have been reached between the Board 
and the Association, the said Association being the recognized majority 
representative of the unit of the Board *5 employees consisting of all 
of the regularly employed contractual custodial staff of the school 
district, (Ihless otherwise indicated, as used herein the term ^employee’ 1 
shall refer to all employees covered in the described unit as above 
defined,) 

NC'J, THEREFORE, it is mutually agreed between the Board and the 
Association as folloT75 3 
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ARTICLE V 


SICA LEAVE Q T&iPO l XIY Alto EXTENDED 
LEAVES oFaBSElJCE 

Sick leave rights and temporary and extended leaves of absence 
shall be as provided for on Schedule D annexed hereto and made a part 
hereof. 

ARTICLE VI 

DUJATIClT OF AGPuEEl:Ei!T 


This agreement dated as above shall take effect on July 1,1971, 
and shall continue in full force and effect without change through 
June 30, 1973, except for the followings 

1. The salary Schedule A shall be in effect for the duration 
of the Employees 1 Agreement of 1971-73 under the following conditions 
s* If the rise in the cost-of-living index of the Bureau of 
Labor Statistics for the Jew Ycrk-Hetropolitan area for the 
year ending October 31, 1971, docs not exceed 4,07,, all em¬ 
ployees below maximum shall receive an increment on Schedule 
as prescribed, for satisfactory service 3 employees at maximum 
will, for satisfactory service, receive an increase ecual to 
the percentage rise in that cost-of-living, but that increase 
shall be no more than the largest increment in that employee^ 
salary column. 

b. If the rise in the cost-of-living index of the Bureau of 
Labor Statistics for the Hew York-Metropolitan area for the 
year ending October 31, 1971 exceeds 4,0%, salary Schedule A 
ar±d no other part of this agreement will be reopened for 
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This cgrssnent inccroerr.tee the entire traderstending of the 
parties on oil issues covered end provide:! for herein, end during 
the to m of this agreement, neither party shell be required to re* 
negotiate cor.eeming said issues for the peri 3 1 covered herein, 
d th pxc:q tionn as so ted in rticlc V i 6 

III " 7 TT;!ISf! " r. 3 371.20 ? f the per ties hereto have caused this agroc- 
rp.cnt t j be e ytc 11 t-ed by their duly euthorired officers cr. the day and 
year aforesaid. 

for the board: 


Secretary 


Preside' it 


for the Assoclotion. 


occret/'.ry 


President 
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CUSTODIAL? SALARY GUIDE 
1971/72 - *1072/73 


STEP 

High Sell 

HEAD 

Jr. High 

HI cm. 

SKILLED 
MAIiJT.^ 

AEG. CUSTODIAL 
SEMI-SKILLED KAIt’T. 

ASST. CUST. 
MAItlT. 

MATRON 

1. 

7725 

6917 

6683 

6643 

5266 

6266 

4309 

ft 

7329 

7100 

6871 

6831 

6528 

6523 

4435 

3» 

7532 

7303 

7074 

7114 

6731 

6692 

4675 

4. 

7731 

7502 

7273 

7398 

6935 

6831 

4368 

5* 

7986 

7779 

7550 

7679 

7207 

6975 

5056 

6. 

8280 

8051 

7322 

7963 

7479 

7114 

5250 

7. 

8550 

8321 

809 2 

3245 

7749 

7393 

5440 

8 . 

8823 

8594 

8385 

3523 

8021 

~ 

5631 

9. 

9096 

8867 

863S 

3811 

8294 

- 

5822 

10. 

9367 

9133 

8909 

9094 

8565 

- 

- 

11. 

9638 

9409 

9180 

9374 

3837 

_ 



ADDENDUMs 

*1, Refer to Article VI - Duration of Agreement. 

2. Increments - All advancement on the guide, including annual increments and 
raises as set forth in the salary guides now in effect, and as the same 
may be adopted from time to time by the Board of Education shall not be 
considered automatic$ advancement on any such guide shall require favorable 
reports covering the competence, the performance of duties assigned, and 
record of attendance of each employee by the Secretary-Business Administrator, 
and approval by the Board of Education. 
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Eligibill ty 

7.11 regular employees who work at Least twenty (20) hours each 
week in their job category shall be eligible for employes benefits 
pal-.: by the Board as prescribed by tbs Board, and as provided for 
in the school budget« 

’ T here both husband end wile are employed by the Board, one shall 
be entitled to the specified benefit, 

-itnpluyees contracted for ton or more months each year shall be 
eligible for twelve months benefit coverage under this policy. Em¬ 
ployees contracted for less than a ten month period shall be eligible 
for benefits for only those months in which they work, providing they 
work 507, or more of the contract year normal for their classification, 
and at least twenty (20) hours each week, 

The board agrees to pay for the years 1971-77 end 1977.-73, the 
co51 of health coverage for all employees covered by this contract; 
those Board-paid benefits shall include appropriate coverage not to 
exceed full family premium for hospitalization, medical-surgical, 
“Rider J :; type coverage, and major medical coverage to $50,000, 

Ho thing else is to be included, 

“'hen an employee is covered by Senior Coverage, the 3 card shall 
pry the premium cost of the appropriate plan of coverage. 
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SCHEDULE C 
GhIEVAnCE PROCEDURE 

i-„ Statement of Purpose 

An employee is encouraged to resolve his grievance through 
informal discussion between the relevant parties at the lowest possible 
levels. If the formal grievance procedure is initiated, it shall net be 
mandatory to continue through all of its stages if satisfactory resolution 
is achieved at lower levels. 

B. Definition of Tams 

1. Grievances A grievance shall mean a complaint by an 
employee that there has been as to him a misinterpretation, misapplica¬ 
tion or violation of any of the previsions of the contract (to which 
this grievance procedure is annexed) or of any policy or administrative 
decision. 

2. Employees Said term shall include any regularly em¬ 
ployed individual, whether full or part time, receiving compensation 
from the Board. It shall not include non-contractual employees such 
as substitutes or tutors, nor shall it include, in their capacity as 
such, employees of collateral ventures of the Board such as the summer 
school or the Livingston Student Development Program. 

3. Exclusions; However, the term "grievance” shall not 
apply to any matter for which (1) a method of review is prescribed by 
law or State Board lUilej or wherein (2) The Board of Education is with¬ 
out authority to act; or wherein (3) a complaint relates to the non- 
rcnewal or termination on notice of a non-tenure employee’s contract. 
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SCHEDULE C (Cent.) 

C, General Pri nc iples 

X fl ITo anp 1 syee participating in the grievance procedure 
herein outlined, whether as a party or a representative, shall bo sub¬ 
ject to coercion, restraint, discrimination, or reprisal in his employ¬ 
ment by reason of such participation* 

2» Except At Stage III, all discussions, meetings and con¬ 
ferences shall, insofar as practicable, bo conducted during normal day¬ 
time hours and without undue interference with the parties* regular 
duties, and maximum efforts shall be mode to ovoid involvement of students 
in any phase of the grievance procedure. It is t;; be expected that Stage 
III proceedings v:ili ordinarily be conducted in the evening at executive 
sessions of the board of Education. 

3. The aggrieved employee shs.ll have the right to be rep¬ 
resented at all stages of the procedure, by himself, by an appropriate 
officer or designee of his employee unit, and/or by counsel, ’hen an 
employee uill be represented, written notice must be given three (3) 
a i’ y r, in a dvane o a 

U m Stipulated times provided for herein are in tended as 
/uter limits to be strictly adhered to, except in cases of closing of 
school or ex Leo venting circumstances, such as illness or personal emer¬ 
gency, In which events the aggrieved party and his superior at the 
then pending stage of the grievance shall mutually agr^.t; to appropriate 
extensions cf time, 

5, This pr.'ti:duro generally provides for three stages of 
action, and in the case cf Dost employees it will operate at all stages. 
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SCHEDULE C (Coilt.) 

However, in the instance of some employees and by reason of their 
position x^ithin the organizational scheme prevailing in this district, 
Stage I in the procedure may be eliminated. No employee shall pursue 
a formal grievance with a superior who is also a member of the same 
unit* If such is the case, the employee shall commence his grievance 
at the stage determined by the position of his immediate superior, and 
he shall follow the procedure therefor as outlined herein. 

6* This grievance procedure and the administration here¬ 
of shall, in all respects, comply with the laws and statutes of the 
State of Hew Jersey and with the Rules and Regulations of the State 
Board of Education, and to the extent that any provision of this pro¬ 
cedure or the administration hereof in any given case conflicts with 
any said law, statute, rule or regulation, then the conflicting por¬ 
tion of this procedure or the administration thereof in the particular 
case shall be null and void. 

7. Determinations at the Stage II level may be made by 
an Assistant Superintendent or an Assistant Secretary-Assistaut Busi¬ 
ness Administrator, provided both the aggrieved and the Superintendent 
or the Secretary-Business Administrator (as the case may be) mutually 
agree in advance to accept a hearing and determination by such an 
Assistant, 

D, Stage I 

An employee having a grievance shall present it in the 
first instance to his immediate superior within 60 calendar days after 
the occurrence of the event or events giving rise to the same. The 
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BChd.3ULC C (ContJ 

pres on t*_ti on may be *.ral; bu^r, the itrnediatw super! >r shell be 
specifically revised thet th ■ employee is invoking the formal pro¬ 
cedure provi-ed Tor herein. The empi'-veo cud the irradiate superior 
shrill attempt to resolve the grievance promptly, tod i:i ar.y evert, 
the itimedi'■ > r «u?> irior shell advise thrj aggrieved of hie Jctarmi'.ia- 
t*Oii within 5 ■y.jrkieig days from the. da La oi: the original presentation 
of the grievance, The said advice iciay ho given either orally or in 
writing i;i the discretion of the Stage I superior, 

■' * ht:;g,e 11 

In the event that the oggrOv,.! is not satis Tied with 
the he termination arrived at in S teg 3 T, he shell til” a written 
petition with the h up a r i n t end on t of echo' Is or with the Secretary- 
Business Admin 1 ds t re tor in the case of those employees /it hi;', the 
jurisdiction of his office, This petition shell be filed 'within 
15 working coys from the receipt of notice of the determination 
arrived at in Stage. I, and he shah. 1 deliver e copy of his petition 
to the Oviminis tra tor 'who mode the determine tic:: at the Stage I level, 
Failure to petition within the said 15 Turning coys shell he deemed 
to constitute art abandonment cf the grievance rmtf sti assent to the 
5 tage I de t e mi aa Lie::« 

The petition to be filed shall contain at least the 

fc Having: 


h brief description of the grievance and the essential facts 
relating thereto, including an identification of tie provisions of the 
contract, board policy, or administrative decision which it is alleged 
have been misinterpreted, misapplied nr violated* 
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SCHEDULE C (Cent.) 

2* The dates upon which the aggrieved first cororneuced 
Stage I proceedings an-' received notice of the Stage I determination* 

C, The aggrieved 1 s understanding of the Stage I deter¬ 
mination. 

D, i* description of the action requested to be taken 
or of the relief requested to be granted by the Superintendent or the 
Secretary-Business Administrator (as the case nay be). 

E, The signature of the aggrieved, which signature shall 
constitute a representation that the petition's contents arc accurate 
and that it is filed in good faith for the purposes stated therein. 

Upon receipt of the petition, the Superintendent or the 
Secretary-Business Administrator (as the case may be) shall direct the 
administrator making the .Stage I determination to submit & written res¬ 
ponse to the petition setting forth his understanding of the following; 

A, The nature of the grievance and the essential facts relating 
thereto and the provisions of the contract, board policy, or adminis¬ 
trative decision which are alleged to be involved. 

3, The dates upon which the Stage I proceeding was commenced 
and then determined. 

C. The determination made at Stage 1 and the reasons therefor. 

0. The signature of the Stage I superior, which signature shall 
constitute a representation that the determination made by him was 
arrived at after hearing all pertinent statements in the matter. 

both the petition and the Stage I supervisor's answer 
thereto shall be made available to the parties concerned. 
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SCHEDULE C (Cont.) 

D. A description of the action requested to be taken or 
the relief requested to be granted by or from the Board. 

3. The signature of the aggrieved, which signature shall 
constitute a certification as hereinabove provided for. 

Promptly after the filiiig of the board petition, the 
Superintendent or the Secretary-Business Administrator (as the case may 
be) shall prepare a full and complete written report of his findings and 
determination made at the Stage II Level, if one has not been previously 
prepared, and he shall file the same with the Board and deliver a copy 
thereof to the aggrieved. 

Thereafter, the Board shall proceed to hear the matter as 
promptly as possible. The hearing shall be based upon the filed docu¬ 
ments aforementioned, unless the aggrieved or the Stage II administrator 
requests the Board to schedule a hearing date for the presentation of 
other matters, in which event the Board shall do so. The Board shall 
then render its determination of the issue or issues presented by the 
grievance within 3G calendar days from the date of the filing of all 
papers or, ir- the case of a scheduled hearing, within 30 calendar days 
from the conclusion of the hearing. The Board 1 s determination may be 
rendered orally or in writing. However, if the same is rendered orally, 
it shaLl be in the presence of the parties and an accurate summary there¬ 
of shall be made available. 
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III. Ifrffl?xCEi-!CY /SS5HCSS 

Emergency absence taay be approved without pay deductions as follows s 

a. By applicant submitting a request on the special form provided 
by the administrator to whom he is responsible, prior to the 
occurrence of the absence if possible. This request should 
state whet the emergency is that requires the employee*s 
absence from duty, 

b. Four days may be allowed for emergency curing the school year 
ii. th one unused day accumulated per year for a total of not 

more than seven in any one school year. 

c. If an employee has an accumulation of emergency days from 
previous years up to and including June 30, 1971* then Le 
vTill be eligible for emergency days for 1971—72 according 
to the following tables 


Days accumulated to June 30* 1971 


Bays allowed for 1971-77 


L 

r\ 

0 

2 

1 

0 


7 

7 

5 

5 


absences under this category include? 

1. Urgent personal family business which corn only be transacted 
or conducted during the time that school is in session, 
warranting absence from duty. 

2. Religious observance, requiring a full-day absence, 

3. Unforeseen occurrences that happen abruptly and which 
prevent the employee from coning to worn. 

4» Visits for medical or dental services that have been ar¬ 
ranged at a prior date. This sort of laavs may be used 
instead of using a sich day- the option lies with the 
employee and should be so stated i;.i advance. However, 
emergency days may not be used as side days nor to supple¬ 
ment sick leave when all other benefits run out. 

5. Care of an ill member of the immediate family only when 
no one else is available. 












